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Mailing Address:   
P.O.Box 54, 80730 Johor Bahru, 
Johor Darul Takzim, Malaysia 
 
Weekly Meetings:   
The Zon Regency Hotel, Johor 
Bahru, Tuesdays at 5:15pm 
Contact Tel:  
+607 222 2433  
(Rotary House)  
 
E-Mail:  
rotaryjb@myjaring.net 
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AN E-BULLETIN OF THE ROTARY CLUB OF JOHOR BAHRU 

(District 3310 of Rotary International, Chartered on 27 June 1952) 
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Dear Rotarians, 
 
Today is Ladies 
Program, which is 
held on the fifth 
Tuesday of the 
month, a long tra-
dition of RCJB. 
Since today is La-
dies Program and 
we have a number of spouses with us 
here, I would like to reproduce a letter 
written by a Rotarian spouse for your 
reading. 
 
"What does it mean to be the wife of a 
Rotarian – and, what role does she play, 
or should she play?To me it means atten-
dance, friendship, the Object of Rotary, 
and The Four-Way Test.  I live with a 
Rotarian, my husband, who has had 45 
years of perfect attendance. I feel a keen 
desire to help him keep it perfect. That 
has often meant driving fast and furi-
ously, sometimes to a nearby Club and 
occasionally for a hundred miles, to 
make up at a Rotary meeting. This is a 
challenge and fun, for me as well as for 
Bill. I go along with an encouraging 
word and a spirit of excitement.              
   Making friends is as meaningful to a 
Rotarian’s wife as it is to a Rotarian – 
first being friendly! Friendships which 
may last for a short time or for a life-
time.  A smile or a kind word can make 
the differences between a good friend or 
just a passing acquaintance. I remember 
a friend who once said, “Rotarians and 

EDITORS  
PP Jit Seghal (Chief) 
PP Tan Beng Sooi 
Rtn Chin Kuie Too 
Rtn Dr. Vishwadeep 
Rtn Francis Gopal 
Rtn Chua Tze Wei 

TODAY ‘S PROGRAMME:   
  29 Sep 2009 Club Meeting & La-
dies' Night - at RCJB's original 
meeting place, the Johor Civil Ser-
vice Club, and the Speaker will be 
YBhg Datin Patricia Lim on 
"Johor Lama to Johor Bahru".    
 
LAST WEEK: 
 Hari Raya Puasa 
15th Sep” Sheilly Kang on 
"Jaycees Movement."   
 
 

their wives are ‘kissing friends’ – like 
‘kissing cousins’!”     
            A Rotarian’s wife is interested in 
hearing the Object of Rotary and Four-
Way Test and knowing that in Life 
( yours and mine) these ideals are applica-
ble to the things we think, say, or do in 
relations with our husband, as a house-
wife, or as a business woman.              
  A Rotarian’s wife believes that Rotary is 
a concept of good life. She’s happy that 
there is such a wonderful organization of 
men who see the needs of today and who 
do something tangible to help organize a 
Good World for the future.                
 THIS I BELIEVE! I hope and pray that 
my role as a Rotarian’s wife fulfills these 
beliefs. I will continue to try. 
 
Viola Hiestland, wife of a Rotarian" 
 
Thank you. 
 

Wishing all our Muslim Rotarians Selamat Hari Raya Puasa 
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Their values are:  
That faith in God gives meaning and purpose 
to human life;  
That the brotherhood of man transcends the 
sovereignty of nations;  
That economic justice can best be won by 
free men through free enterprise;  
That government should be of laws rather 
than of men;  
That earth's great treasure lies in human per-
sonality;  
And that service to humanity is the best work 
of life.”  

�������

 
Last week we were fortunate to have a pretty lady , JC 
Sheilly Kang talk to us about the organization of which 
she is President . It is called JCI Johor Bahru Chapter, di-
vided into English and Mandarin speaking sections.   
The English  section is headed by Amy Tan. 
 
Junior Chamber International (JCI), Inc., is a worldwide 
federation of young professionals and entrepreneurs be-
tween the ages of 18 and 40.  
 
JCI was founded in Mexico City on December 11, 1944, 
when representatives from eight nations met to create an 
organization that would address global concerns. From 
these eight nations, JCI has grown spanning every conti-
nent to include more than 100 nations.  
 
The National Organizations federated to JCI are active in 
more than 6,000 chapters located in more than 100 nations 
and territories.  Their vision is to be the leading global 
network of young active citizens.  
 
Their mission is o provide development opportunities that 
empowers young people to create positive change. 
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Inter-

This is an extract  from their excellent web-
site:www.jcijb.org 

JCI Malaysia should be a SOCIALLY  Responsible 
Organization that undertakes meaningful CSR pro-
jects especially social ser-
vices project that reach out 
to rural areas. Let us open our 
arms and our minds to 
strengthen Global Net-
working by attending IN-
TERNATIONAL  conferences & congresses and 
coantinue organizing International Business Visita-
tions that will enable our members to break into Inter-
national Network easily.   
We should continue to position our organization to be 
the choice for young people and ensure CONTINU-
ITY  of our projects or programs that have proven to 
be successful and beneficial to our members. .  
All in all, our goal, our determination and our mission 
for 2009, is to bring JCI back to its original purpose. 
Therefore, we must seek more reason for young peo-
ple to join us, I believe ahead of us are a lot of chal-
lenges and opportunities. However, I am confident 
that with teamwork, one goal & one direction, we will 
be able to create a significant impact and achieve 
positive growth.  
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Mother of all community service 

Rotary news 

 
   

Inter-

Dear Rotarians, 
  
           On be-
half of the 
Community 
Service Sub-
Committee, I 
would like to 
extend my 
sincerest 
thanks to all 
the Rotarians, 
Rotaractors 
and friends of 
Rotary who 
were present at 
the Saleng 
Home Project 
this morning 
from 9.00am-
1.00pm. The project was a great success and we managed to complete paint-
ing 3 blocks of the home. It was a massive undertaking but all those present 
did a fantastic job in getting the painting done.   
           I would like to thank the following Rotarians in particular who gave 
great assistance for this project:  
1. VP Ng Swee Poh - For sourcing free paint, providing manpower through 
his workers and for organising the fellowship lunch thereafter.  
2. Rtn Koh Jit Huat - For helping to source and install the ventilation fans for 
the home.  
3. Rtn Tan Chee Seng- For arranging entertainment for the handicapped chil-
dren through the crew from the MV Doulos. Also, for ferrrying them to and 
from Pasir Gudang to Saleng.             
           Again, thank you all for your diligent work this morning. This was the 
biggest project planned for the year and it went smoothly because of every-
one's co-operation. I do hope this spirit of Rotary will continue for all future 
projects.  
  
Yours in Rotary, 
Rtn Vishwadeep 
 
 

All our  hardworking and dedicated workers for a good cause; 
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THANK  
YOU  
VOLUN-
TEERS 
FROM M 
V DOU-
LOS FOR 
YOUR 
KIND-
NESS 
AND 
LOVE. 

A RM 10,000 CHEQUE AND GROUP PHOTO WITH THE FOUNDER RAJAMANIKAM �OF SALENG HOME. 
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O ur former 
Rotarian , 
Nakata was 
here last 

tueday for a re union 
dinner with fellow Ro-
tarians. He was instru-
mental for the contribu-
tion by the Rotary Club 
of Haramachi-chuo of 
more than a  million 
yen to the Rotary Di-
alysis Centre. The Ro-
tarians have paid us a 
visit and after 10 years our club managed to send a delega-
tion to visit them where a sistership signing ceremony was 
signed with much pomp and publicity. 
 
Our club also participated in the joint project of raising 
fund for the Cambodian children’s education.  
Rtn Nakata is retired but spends his time doing charity 
work.   
Well done ,  Rtn Nakata ! 
 
 
 
 

 

EDITOR NOTE: 
 
 FELLOW ROTARIANS 
PLEASE GET YOUR PROFILE READY AS WE NEED 
TO FEATURE ONE ROTARIAN PER WEEK. THIS 
WEEK’S PROFLE HAS BEEN OMITTED DUE TO DIFFI-
CULTY IN GETTING ROTARIANS TO WRITE. SO 
PLEASE DO US A FAVOUR AND WRITE YOUR PRO-
FILE.   

Welcome back Rotarian Nakata ! 

INTERNATIONAL VOLUNTEER, DANIEL,  
DRESSED LOWN WITH HANCDICAP KID  

�����
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Advanced  Rotary Youth Lead-
ership Awards (ARYLA) 2009  
(Malacca, Johor and Spore)  
Rescheduled from 25- 27 Sep 2009  

To 19-21 March 2010.  
at  

ITE College East, 10 Simei Avenue, 
Singapore 486047 

SEPTEMBER IS  
ROTARY NEW  
GENERATION  MONTH  

CLUB  
ANNOUNCEMENTS 

 
MEMBERSHIP 

 
56 

PHF 43 

PHSM 7 

ROTARY SPOUSE 8 

EYER 17 

Every good Rotar-
ian, every member 
who shares our core 
values, will make a 
club that much 
stronger, and that 
much more attractive 
for others to join. 

9th ROTARY DISTRICT 3310  
CONFERENCE  
13 TO 15 NOVEMBER 2009 
(featuring Reducing Child Mortality 
Seminar  
on 13 November 2009) 
  
CONFERENCE VENUE:  
����������	
�������
��
��������	�
���

��
��������
��������	�������������	������  
  
   
Organising Club: Rotary Club of Jo-
hor Centennial  
District 3310 19th District Confer-
ence 
49 Jalan Kuning 3, Taman Pelangi 
80400, Johor Bahru 
H/P: 019-778 9105 / 019-777 8683 
Email: nelsonloong@hotmail.com, 
fancytan1@hotmail.com 
  
 

POSTPONED 

���������	
������

���������



 7 

 

�	
���
���	����	�	������������������

�����������������������������������

���������������������������������
� ��!�

�

!��"#��$%�


"�� Club Matters 

�������������	
���

Absent Rotarians On 15th 
Sep  2009: 
 
 
1. PP Dato Francis Ng 

(Excused) 
2. PP Dato Dr. Singaraveloo 

(Excused) 
3. Rtn Dato Dr. Teoh Beng 

Hoe 
4. PP Mark Chang  
5. PP Jit Sehgal 
6. PP Dato K Zaman 
7. Rtn Michael Teoh 
8. PP Dr Ho Loon Shin 
9. Rtn Dr Lee Kim Tiong 
10. PP Ooi Kao Yang 
11. PP Mok Tai Duan 
12. Rtn Alan Cheng  
13. Rtn Teo Cheng Siang 
14. Rtn Dato Freddie Long 
15. PP Dr Shan 
16. PE  Dr Siva 
17. Rtn Lee Soo Tong 
18. Rtn Koh Jit Huat 
19. Rtn Elendren 
20. Rtn Dato Teo Shiok Fu 
21. Rtn Liang T Hai 
22. Rtn Ranjeet Singh 

 
  

FROM THE ATTENDANCE CHAIRMAN  PP FRANCIS LIP 
 AS AT  15 Sep 2009 

Membership 57 

Excused 6 
 

Effective 51 

Present 28 

Percentage 60.78% 

QUOTE: It is our daily 
actions and our daily 
decisions that deter-
mine the course of Ro-
tary for all of us. 
 
THE FUTURE OF RO-
TARY IS IN YOUR HANDS  
 
-RI PRESIDENT JOHN 
KERRY 

SEPTEMBER  Wedding Induction 
Name Birthday Anniversary Anniversary 
Tan Beng Sooi 1    
Dev Chellam   2 
Koh Jit Huat   3 
Roland Choong   3 
Richie Chiam   3 
Leslie Struys 5   
Francis Lip  9 30 
Freddie Lee  12  
Roland Lim 12   
Teo Shiok Fu   14 
Chin Kuie Too   15 
Jason Tan  16  
Lim Kay Hua 9   
Michael Teoh 30  25 
Freddie Long 21    
Mark Chang   13 

“ I must say it takes a lot of 
effort to produce /edit any-
thing . To chose and collect 
materials and attend the meet-
ings as well to keep up with 
Rotary happenings and news.  
Well done! Keep it up ! “ 
 
 
Rtn Cheong Nai Cheong  
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The term transformational 
leadership was first coined 
by J.V. Downton in Rebel 
Leadership: Commitment 
and Charisma in a Revolu-
tionary Process (1973). 
James MacGregor Burns 
first introduced the con-
cept of transformational 
leadership in his 
book Leadership (1978), 
during his study of political 
leadership, but this term is 
now used 
in organizational psychol-
ogy as well. He described 
it not as a set of specific 
behaviors, 
but rather an ongoing 
process by which "leaders 
and followers raise one 
another to 
higher levels of morality 
and motivation" (p. 20). 
Transformational leaders 
offer a purpose 
that transcends short-term 
goals and focuses on 
higher order intrinsic 
needs. 
Transformational leaders 
raise the bar by appealing 
to higher ideals and val-
ues of 
followers. In doing so, 
they may model the val-
ues themselves and use 
charismatic 
methods to attract people 
to the values and to the 
leader. 
Burns was influenced by 
Abraham Maslow’s The-

ory of Human Needs. This 
theory 
recognizes that people 
have a range of needs, 
and the extent to which 
they will perform 
effectively in the work-
place will be affected by 
the extent to which these 
needs are 
satisfied. Transformational 
Leadership fits into the 
higher levels, as it re-
quires a high 
level of self esteem and 
self actualization to suc-
cessfully be an authentic 
transformational leader. 
It’s about values, purpose 
and meaning: 
Essentially the leader’s 
task is consciousness-
raising on awide plane. …
The leader’s fundamental 
act is to induce 
people to be aware or 
conscious of what they 
feel -- to feel 
their true needs so 
strongly, to define their 
values so 
meaningfully, that they 
can be moved to purpose-
ful action.” 
(Leadership, pp 43-44) 
Burns was one of the first 
scholars to assert that true 
leadership not only cre-
ates change 
and achieves goals within 
the environment, but 
changes the people in-

volved in the 
necessary actions for the 
better as well: both follow-
ers and leaders are enno-
bled. Burns 
became famous among 
alternative leadership 
scholars because his 
model of 
transformational leader-
ship included an ethical/
moral dimension that, 
prior to 1978, had 
not been infused into any 
leadership theory 
Bernard Bass, a disciple 
of Burns, defined transfor-
mational leadership in 
terms of how 
the leader affects follow-
ers, who are intended to 
trust, admire and respect 
the 
transformational leader. 
He identified three ways in 
which leaders transform 
followers: 
•  Increasing their aware-
ness of task importance 
and value. 
•  Getting them to focus 
first on team or organiza-
tional goals, rather than 
their own 
interests. 
•  Activating their higher-
order needs. 
In contrast to Burns, who 
sees transformational 
leadership as being inex-
tricably linked 
with higher order values, 

�����"�

�
"The goal of transforma-
tional leadership is to 
“transform” people and 
organizations in a literal 
sense – to change them in 
mind and heart; enlarge 
vision, insight, and under-
standing; clarify 
purposes; make behavior 
congruent with beliefs, 
principles, or values; and 
bring about changes 
that are permanent, self-
perpetuating, and momen-
tum building." 
- Steven Covey, 
Author of 7 Habits of 
Highly Successful People - 

Transformational 
Leadership  



 9 

 

Bass sees it 
as amoral, 
and therefore 
questions the 
morality 
and ethical 
component of 
transforma-
tional leader-
ship. 
 
Transformational Leadership has 
evolved from and contains elements 
of preceding leadership types, such 
as trait and behaviour theories, char-
ismatic, situational and transactional 
leadership. 
There are four components of trans-
formational leadership, which are: 
 
Charisma or idealized influence 
This is the degree to which the leader 
behaves in admirable ways that 
cause 
followers to identify with the leader. 
Charismatic leaders display convic-
tions, take 
stands and appeal to followers on an 
emotional level. This is about the 
leader 
having a clear set of values and dem-
onstrating them in every action, pro-
viding a 
role model for their followers. Genu-
ine trust must be built between lead-
ers and 
followers. Trust for both leader and 
follower is built on a solid moral and 
ethical 
foundation. 
Inspirational motivation 
The degree to which the leader ar-
ticulates a vision that is appealing 
and inspiring 
to followers. Leaders with inspira-
tional motivation challenge followers 
with high 
standards, communicate optimism 
about future goals, and provide 
meaning for 
the task at hand. Followers need to 
have a strong sense of purpose if 
they are to 
be motivated to act. It is also impor-
tant that this visionary aspect of lead-

ership be 
supported by communication skills 
that allow the leader to articulate 
his or her 
vision with precision and power in 
a compelling and persuasive way. 
Intellectual stimulation 
The degree to which the leader 
challenges assumptions, takes 
risks and solicits 
followers' ideas. Leaders with this 
trait stimulate and encourage crea-
tivity in their 
followers. The leader’s vision pro-
vides the framework for followers 
to see how 
they connect to the leader, the or-
ganization, each other, and the 
goal. Once they 
have this big picture view and are 
allowed freedom from convention 
they can 
creatively overcome any obstacles 
in the way of the mission. 
Individualized consideration or indi-
vidualized attention 
The degree to which the leader at-
tends to each follower's needs, 
acts as a 
mentor or coach to the follower and 
listens to the follower's concerns 
and needs. 
This also encompasses the need 
to respect and celebrate the indi-
vidual 
contribution that each follower can 
make to the team (it is the diversity 
of the 
team that gives it its true strength). 
This approach not only educates 
the next 
generation of leaders, but also ful-
fils the individuals need for self-
actualization, 
self-fulfilment, and self-worth. It 
also naturally propels followers to 
further 
achievement and growth. 
 
___________________________ 
Next week: 
 

Transformational Leader-
ship vs. Transactional 
Leadership 

!��"#��$%�
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Transformational 
Leadership has 
evolved from and con-
tains elements of pre-
ceding leadership 
types, such as trait 
and behaviour theo-
ries, charismatic, situ-
ational and transac-
tional leadership 
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T here is too much 
bitterness in this 
world, and not 
enough tears. 

 
Many among us are disen-
chanted with our far-from-
perfect lives. We feel that we 
deserve much more; we feel 
underachieved. We are dis-
heartened and puzzled, why 
many who are less capable, 
less intelligent, or less hard-
working are doing much 
better than we are. Or why 
the crooks seem to get away 

with their misdeeds, while 
those who are honest find the 
straight path tough going. In 
this fiercely competitive 
world, we often feel short-
changed or cheated by others 
who are trying to get ahead 
of us, or by those who are 
already ahead of us but want-
ing to leave us further be-
hind. We fill our hearts with 
bitterness, our eyes with an-
ger. 
 
There is so much anger in 
this world, and too little 

tears. 
 
We might be angry at those 
closest to us, because they 
have not done enough for us. 
We feel hurt by our friends, 
as they don’t seem to be 
around in our hours of need. 
We are angry with our ene-
mies, for having robbed us of 
our just deserve. We are furi-
ous with our lovers, because 
their hearts might not beat 
for us alone. We feel be-
trayed, usually because we 
are not successful in being 

as a result of Man’s inhu-
manity towards Man. To 
constantly carry with us such 
thoughts would spoil our 
party. We prefer not to think 
about it often. 
 
And I use the words “we” 
and “our” emphatically, for I 
am often guilty of the same 
mental attitude. 
 
Yes, there is too much un-
necessary suffering in the 
world, and too little tears. 
 
No, I do not suggest that 

ing moments in our everyday 
life, that, on the heavier side 
of the scale of human exis-
tence, there is too much suf-
fering in this world. It is too 
discomforting for us to live 
with the constant thought 
that we are doing little or 
nothing about the millions 
who are, as we speak, with-
out food or clean water, the 
tens of millions without a 
proper home or education, or 
the hundreds of millions 
living a life of indignity, all 

every of us should set out on 
a daily mission to “rescue” 
the world. Nor am I advocat-
ing a return to the ideals of 
communism (something 
doomed to failure from the 
start because of its reckless 
disregard for human nature). 
 
There is an ocean of differ-
ence between total inaction 
and discharging individual 
responsibility. As with pro-
tecting the environment, the 
mathematics of individual 
action is really quite simple. 
Each of us has a choice of 

NOT ENOUGH TEARS 

�
new car, having a successful 
courtship, or seeing oneself 
interviewed and applauded 
on television. There are far 
too many types of joy to list, 
most of which produce but a 
transient sense of elation. 
 
Experiencing transient joy is 
not the same as attaining 
happiness, which is a feat 
that few will ever accom-
plish, because the ingredients 
for happiness are deceptively 

simple and manage to elude 
most people. These ingredi-
ents, such as contentment, 
enlightenment, love, trust, 
giving and forgiveness, sit 
uncomfortably with our insa-
tiable appetite for momen-
tary joy and our obsession 
with ourselves. 
 
Our preoccupation with our-
selves (and the few persons 
around us) makes us forget, 
save for the occasional fleet-

the centre of our own minis-
cule universe. It is always 
about us, about ourselves. 
 
There is a lot of joy in our 
world too, but not enough 
tears. 
 
There is the joy of a satisfy-
ing meal, a wild party, of 
winning a football match, or 
watching others win a foot-
ball match. There is the joy 
of striking lottery, owning a 
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two things. We can, without 
fanfare, either contribute a 
drop of clean water to dilute 
(just by that tiny little bit) the 
poison in the human pool, or 
be another drop of toxin that 
makes the pool deadlier. 
There is no neutral ground. 
There is no fence to sit on. 
There is no third option for 
us. This is what individual 
responsibility means. 
 
We are driven too much by 
our bitterness and anger 
(usually) about our personal 
situations, and by the under-

lying greed and selfishness. 
In this mental state, we in 
turn drive the little worlds 
around us. No wonder our 
world is filled with bitterness 
and anger. 
 
We need more tears instead, 
the right kind of tears. Tears 
that are shed not for (or 
about) ourselves and our 
little misfortunes; but for the 
plight of others. Tears not of 
the have-nots, but of the 
haves. Tears not of those 
who are suffering, but of 
those who are witnessing or 

ignoring the suffering, and of 
those who prefer not to see 
or think about the suffering. 
 
Having more tears need not 
be at the expense of joy and 
laughter at all. I am not ad-
vocating gloom, or a reduc-
tion in joy and laughter, for 
anyone. Tears and happiness 
are not mutually exclusive. 
On the contrary, having more 
tears of the right kind, fol-
lowed by meaningful action 
propelled by such tears, will 
increase manifold the sum 
total of joy and happiness in 

cow’s life. Some might argue 
that these deaths are 
“necessary” for human sur-
vival; except that in truth 
human beings can survive 
healthily on a non-meat diet. 
Others may seek to contend 
that these animals are not 
tortured but are killed in a 
“humane manner”, as if it is 
only wrong to maim an ani-
mal but all right to kill it in a 
nice way so that we can eat 
it. 
 
The recent media hype and 
mass mourning of the pass-
ing of Michael Jackson are 

proper action, with regard to 
the millions of human lives 
that are left to perish in our 
rich world? 
 
I could also never quite un-
derstand how an ardent ani-
mal lover or animal rights 
activist could at the same 
time be a non-vegetarian. It 
is noble to pour tears over 
the mistreatment of a cat or 
an elephant. But it seems 
curious to me if that same 
person could then enjoy a 
sizzling steak without being 
repulsed by the horrific 
thought of the loss of a 

symptomatic of the loss of 
proportionality in our socie-
ties. Granted that Michael 
Jackson is an icon in pop 
music, that he has millions of 
fans all over the world, and 
that he is an inspiring enter-
tainer to many people. There 
is nothing wrong in his fans 
grieving en masse for his 
passing. What is to me tragic 
is that, while placing such 
hysterical importance on a 
great and well-rewarded en-
tertainer, the world in gen-
eral hardly seems to care 
about persons who contribute 

�����������������

There is the frequent lament 
of those in the top 10% 
bracket of income-earners 
that they possess too little. 
There are tears of deceit by 
the clever actors of this 
world, shed to portray a false 
image and elicit sympathy 
(and benefits) from kinder 
hearts. 
 
Then there are tears of dis-
proportion. Here I wish to 
use an illustration that will 

be deliberately provocative 
of some animal lovers. The 
recent video showing the 
brutal killing of a hippopota-
mus in Colombia, which 
made international news, has 
brought outrage and tears. It 
is good to know that so many 
people care deeply about an 
unnecessary slaughter of a 
hippopotamus. But do these 
same people react with equal 
(or greater) sorrow, outrage 
and resolve in demanding 

this world, as much for the 
less fortunate as for the 
more. This is the wisdom of 
what goes around, comes 
around. 
 
I have kept emphasizing on 
the right kind of tears, be-
cause there is already too 
much tears of the wrong 
kind. 
 
There are tears of self-pity. 
There are tears of discontent. 
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significantly and altruistically in helping 
those human beings for whom bare survival is 
the only priority and entertainment an absent 
luxury. 
 
How much tears and how much support have 
we given to people who selflessly work for 
the betterment of the Human family? How 
many of the grief-stricken Michael Jackson 
fans would have heard of or cared about, for 
example, Mike Kim? Mike Kim, an American 
of Korean descent, gave up his lucrative fi-
nancial planning business in Chicago, and 
went all the way to the North Korea-China 
border to set up shelters for North Korean 
refugees, and founded a non-profit organiza-
tion called “Crossing Borders”. Or Natalia 
Estemirova, a human rights activist in 
Chehnya who was abducted and murdered in 
July this year? Closer to home, how many 

among the Malaysians who mourned Michael 
Jackson’s death have felt more deeply af-
fected by the death (in curious circumstances) 
of Teoh Beng Hock on 16/7/09? People like 
them have little pop-media value, and cer-
tainly less public cognizance. 
 
Alas, the world in general has little time or 
tears for the tireless workers in humanity, no 
outrage about the appalling human conditions 
they are trying to change, and scant support 
for their unglamorous work. 
 
Yet all is not lost. There are from time to time 
glimmers of hope, and signs that significant 
number of people do care, as (for example) in 
the recent reaction to the video evidence of a 
young Pakistani woman being savagely 
beaten for refusing to agree to an arranged 
marriage. In Teoh Beng Hock’s case, it re-
mains to be seen whether or not he will still 
be widely remembered in the years to come, 
and (more importantly) whether his memory 
will be powerful enough to move the Malay-
sian public to act meaningfully. 
 
Yeo Yang Poh 
18/7/09 

Mv Doulos (largest float-
ing bookshop) would be 
opened to the public from 
September 2009 until 6 
October. 

 

Alas, the world in general has little time or 
tears for the tireless workers in humanity, no 
outrage about the appalling human condi-
tions they are trying to change, and scant 
support for their unglamorous work. 
 

"In Rotary, each one of us has been 
assigned a job. Its title is Rotarian. 
Our duties are to offer relevant ser-
vice locally and internationally, and 
to expand our club’s capacity for 
service by inviting professional and 
business leaders to become 
members and promoting a positive 
image locally. 
— RI President John Kenny  

Japanese  volun-
teer from MV 
Douglos  feed-
ing  an handi-
capped inmate 
of Saleng Home.  
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Handicapped And Mentally Disabled Children Associat ion 
Centre, Johor Bahru, Johor              

UPCOMING NEW FEATURE: TO ALLOW WEB DONATION VIA SECURE PAYPAL TRANSACTION. WE 
ARE TAX EXEMPTED NON PROFIT ORGANIZATION APPROVED BY LHDN – OUR TAX REF: 


